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A joint letter from the Chair of Governors and the Chair of Trustees           
Dear Applicant 

Thank you for your interest in leading our school and joining the Ranelagh family.  

This vacancy has arisen as a result of the retirement of the current Headteacher, Mrs Beverley Stevens, after 
five years of successful leadership. She will, however, be continuing in a newly created role as CEO of the 
Bonitas Multi-Academy Trust, which she has been integral in establishing. 

Ranelagh School will continue to be at the heart of the Bonitas Multi-Academy Trust and it is integral to the 
performance, development and progression of the Trust. We are now in a position to drive the Trust’s 
strategic development forward and recruiting a high functioning Headteacher into Ranelagh is essential to the 
success of this work. As part of a fledgling Trust, the Ranelagh Headteacher will have great impact and 
influence along our journey of development.  

Ranelagh School is a dynamic learning community with a strong sense of tradition that enjoys a well-deserved 
reputation for pursuing excellence within a caring and supportive Christian ethos. We aim to be inclusive to 
those of all faiths and those of no faith, modelling ourselves on Bishop Thompson’s philosophy of warm fires 
and open doors. Our current development priorities include ensuring that every student has access to high 
quality learning opportunities, which encourage them to become independent, resilient and self-regulated 
learners. 

We have a strong Senior Leadership Team and a friendly, committed staff who are keen to learn from one 
another, to consistently deliver excellent teaching and to provide our students with a range of opportunities 
and the chance to fulfil their full potential. Excellent relationships exist between our staff and students, which 
have created a climate of trust and mutual respect. We are fortunate in that we also enjoy a high level of 
parental support. 

Governors are excited about the opportunity to appoint a new Headteacher and want to work in partnership 
with them to develop and improve the school. We will be concerned for their wellbeing, work-life balance, and 
professional development and are committed to supporting the successful candidate. 

The person specification provides a list of the qualities we are looking for in our new Headteacher, but in 
essence we wish to appoint somebody with the wisdom, experience and confidence to take the school 
forward; someone who is able to build on our strengths and ensure we continue to improve by embracing the 
opportunities and challenges which are offered in an outstanding secondary school. We hope that you will see 
this post as the beginning of a new and exciting phase of professional development with a role not just locally, 
as the Headteacher of a successful and well-regarded school, but also influencing the education of students 
more widely, with the unique opportunity of helping to shape the future of a Multi-Academy Trust.   

Before deciding to apply you will want to find out more about the school. In addition to this applicant pack we 
would suggest you visit our school website (https://www.ranelagh.bracknell-forest.sch.uk/). In addition, we 
warmly encourage you to visit the school to see the students and staff at work. 

Yours faithfully 

                                                                  

Louise Hodkinson, Chair of Ranelagh Governors   Rachel Phillips, Chair of Bonitas Trustees 

https://www.ranelagh.bracknell-forest.sch.uk/


 

A letter from our School Captains  

Dear Applicant 

As School Captains, we are writing to tell you a little bit about our school and why it is so special to us.  
Although we are leaving school this summer, it is really important to us that the new Headteacher 
understands what makes Ranelagh so distinctive. 

As a Church of England school, our shared values, rooted in Christianity, are apparent in day-to-day school life: 
through our relationships, strong pastoral care system and opportunities to reflect during collective worship.  
We are encouraged to value everyone’s contributions and there is a genuine sense of community at Ranelagh, 
as well as a commitment to excellence in all aspects of our lives.  Our teachers support us in developing the 
strong foundations we need to succeed alongside the aspirations to make a valuable contribution to the 
world.  We would like the next Headteacher to be a positive role model who is passionate about supporting 
young people and shares the Christian values of the school. 

At Ranelagh we are encouraged to reach our academic potential, but we also benefit from the opportunity to 
participate in a very wide range of enrichment activities that make our school lives full and memorable.  
Ranelagh was founded in 1709, and we have lots of traditions; we want to find someone who will embrace 
these traditions, as well as bringing a fresh perspective and new ideas. 

We are really proud of our school’s excellent reputation, but without visiting the school, it isn’t possible to 
know how unique it really is.  We look forward to welcoming you and having the chance to talk to you in 
person about your ideas for maintaining and building upon our school community.    

Yours faithfully 

Sam Harcourt and Hannah Vonka (School Captains) 

 

 

 

 

 

 
  

 

 

 

 

 



 

 

The Bonitas Multi-Academy Trust 

The Bonitas Multi-Academy Trust was formed in June 2017 and has two academies within it, Ranelagh Church 
of England Secondary School, as the lead sponsor, and Jennett’s Park Church of England Primary School.  

The aim of the Bonitas Multi-Academy Trust is to establish a community of schools in which there is an 
uncompromising commitment to high expectations, unwavering focus upon improvement and the opportunity 
for all students and staff to excel. 

The vision is of a collaborative teaching and learning network bound by a set of principles which are rooted in 
Christian values, whilst supporting earned autonomy in individual academies. The Trust is committed to 
establishing an inclusive and caring community in which high quality teaching is standard and where children 
are able to flourish in all aspects of their learning. We want our new Headteacher to be enthusiastic about 
playing an active part in that community. 

Membership of the Trust also creates opportunities for leadership growth and development. The two schools 
within the Trust have already established some key areas of mutually beneficial collaboration and we are 
excited at the prospect of seeing these develop further; there is much we can learn from one another.  

The Trust operates with a Board of Members, a Board of Trustees and individual Local Governing Bodies which 
uphold the vision and values of the Trust while maintaining their own identity and pursing their priorities for 
development within the Trust. As a Headteacher in a school which is part of a fledgling trust, in addition to 
relishing the challenge of leading Ranelagh School, we hope you will also be excited and inspired by the 
prospect of working in and shaping the future of the Bonitas Trust, working alongside the newly appointed 
CEO. 

 
Structure of the Bonitas Multi-Academy Trust  
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Ranelagh School 
Ranelagh is a Church of England co-educational comprehensive school serving the Deaneries of Bracknell and 
Sonning in Berkshire. It can trace its foundation back to 1709 and in 2008 the school celebrated 100 years on 
its Bracknell site. It is part of the Bonitas Multi-Academy Trust which it formed in 2017.  

Ranelagh is a particularly successful school whose achievements are driven by: 
 
• a focus on excellence 

• a deeply held, strongly Christian vision that shapes all aspects of its work  

• an emphasis on ensuring that each student is known, valued and helped to achieve their full potential  

• a sense of community. 

There have been four OFSTED inspections since 2000, and in each Ranelagh has been graded as outstanding. 
Its SIAMS inspection in 2019 rated us as a good school. 
 
Ranelagh serves the Deaneries of Bracknell and Sonning, and draws students from the unitary authorities of 
Bracknell and Wokingham as well as parts of Windsor and Maidenhead. In a typical year, students transfer 
from over 40 primary schools spread across 23 parishes, although over 70% live in the Bracknell area. Demand 
for places is high – the school is oversubscribed. The area from which the students are drawn has a socio-
economic mix including nearby estates, private and local authority housing, rural villages and affluent 
commuter towns. House prices are high and there is evidence of increasing material pressure on families. 

Currently there are 1020 students on roll, including 176 in the Sixth Form. The majority of students are of 
white British heritage, although there is an increasing, but still small, number from other ethnic backgrounds. 
Very few students speak English as an additional language. The proportion of students who are considered to 
be disadvantaged is well below the national average; 3.3% of students have Free School Meals and 10% 
receive Pupil Premium funding. 

The proportion of students who have special educational needs and/or disabilities is in line with the national 
average. There are 18 students who have an Education and Health Care Plan, comprising 1.8% of the school 
roll. Attendance in all groups is significantly higher than the national average; the number of fixed-term 
exclusions is very low. Only 0.015% of the school year was lost to exclusions in 2018/19. There has been one 
permanent exclusion in recent years. 
 

 

 

 

 

 

 

 



 

Vision and Values 

Our Shared Vision 

For the Spirit that God has given us does not make us timid; instead, his Spirit fills us with power, love, and self-
control.  (2 Timothy 1.7) 

At the heart of our distinctive culture is our commitment to being a dynamic learning community, rooted in 
Christianity, where people matter. In this we seek wisdom and pursue excellence. 

Our Aims 

Our aim is to provide all members of our community with strong roots alongside a robust sense of our 
Christian foundation. We endeavour to be inclusive; to be a place in which those of all faiths and none are able 
to learn and work together to experience love, welcome, hope, forgiveness and the possibility of new 
beginnings. 

In order for all members of our community to thrive and excel, we aim to foster confidence, delight and 
discipline in learning. In addition to developing academic skills, we aim to nurture a vibrant and creative 
environment in which students are able to work together to seek the wisdom, knowledge, truth, 
understanding and the skills which will enable them to live life in all its fullness. 

What We Value 

The values which underpin our vision and our aims are rooted in the teachings of Christianity. Their 
importance lies not in being listed, but in being lived; in being genuinely woven into the day-to-day fabric of 
school life. 

 

 

 
 



 

Quality of Education 

A culture of high expectations of both teachers and students underpins the school’s approach to teaching and 
learning.  

• Lessons are characterised by high levels of engagement, progress and achievement. 

• The school’s action research programme supports the ongoing development of excellent classroom 
practice. Focused upon a range of whole school priorities, the programme currently includes research on 
the development of effective verbal feedback, the promotion of oracy in order to close the language gap 
and the development of students as self-regulated learners. 

• Middle leaders are driving the school’s strategic review of curriculum intent, implementation and impact. 

Academic Performance 

Ranelagh continues to deliver outstanding results. The table below summarises recent performance. 

KS4 / GCSE 
 

 2019* 2018 2017 

% students attaining 4+ in English and Maths 86 82 88 

% students attaining 5+ in English and Maths 65 57 74 

Progress 8 Score +0.52 +0.25 +0.38 

Attainment 8 Score 58.5 54.5 58.2 
*Provisional unvalidated scores 

 

 

 

 

KS5 / A LEVELS 

 

 2019* 2018 2017 

Average Point Score per Student 37.27 (B-) 33.59 (C+) 35.69 (B-) 

A* grades 8.1% 6% 10.3% 

A*-A grades 29% 21% 26.7% 

A*-C grades 83% 78% 82.4% 
*Provisional unvalidated scores 

 

In addition, 36% of all GCSE grades awarded to Ranelagh students were grade 7-9 (compared to a national 
figure of 21.9%) and 21 students achieved grade 7s or above across the board; which is a fantastic 
achievement.  In the latest IDSR, Ranelagh School is in the top quintile for all the attainment measures. 

 



 

Student Voice 

The expectation that students are committed to service and become actively engaged in the life of the school 
is well established; opportunities for engagement include: 

 

 

 

 

 

 

 

 

 

 

 

School Council  

This is an elected body, with representatives from each form, and from a range of student panels and working 
groups across the school (Sports Council, Christian Union, Eco Ambassadors, Charity Council and Bracknell 
Town Youth Council). In addition to being consulted on any significant change in the school, the Council 
provides routine feedback on issues which arise through the routine cycle of Form Council and Year Council 
meetings. The Council is an integral part of the school development process; its views are significant and 
representatives from the Council attend meetings of the Local Governing Body to make sure that their voice is 
heard. Students also sit on staff interview panels. 

Local Governing Body  

The School Captains and chair of the School Council are associate members of the Local Governing Body. They 
routinely attend Local Governing Body meetings where they provide insight into issues which are of particular 
relevance to the student body. 

Subject Ambassadors  

Each year students from year 11 and the sixth form have the opportunity to volunteer as subject ambassadors. 
In this role they provide subject specific support to students in the middle and lower school and assist at clubs 
and activities run within the different curriculum areas. Members of the sixth form have also been specifically 
trained as reading mentors to students in key stage 2 attending Jennett’s Park School. 

GCSE Coursework 2019 



 

 

RE Ambassadors   

Students in year 11 and 12 apply to take part in this scheme. After receiving training, the team is deployed to 
lead one-off RE lessons in local primary schools. Students design the lessons themselves and the feedback 
from teachers and students in key stage 2 is routinely excellent.   

Sports Leaders  

A team of key stage 4 students is selected and trained each year to give appropriate peer support to key stage 
3 students attending the school’s multi-skills club. Their role is to provide additional support in relation to the 
various activities, but also to help to build confidence and increase opportunities for personal and social 
development. Sports leaders provide further assistance to the School Sports Coordinator in the running of 
events in local primary schools and at regional events such as the Berkshire Schools Games.   

Sixth Form Prefects   

The annually selected team of prefects provides invaluable leadership within the student body. Led by the 
School Captains, they act as excellent role models for their peers and are outstanding ambassadors for the 
school. They coordinate a range of duties and activities, including the Christmas Ball, the annual distribution of 
Christmas parcels and the Freshers’ Fair, an event designed to encourage all new year 7 students to enrol in 
the range of extra-curricular clubs and activities available to them on joining Ranelagh.  

 

 

 

 

 
 

 

 

 

 
 



 

Christian Ethos 

Ranelagh’s ethos is strongly rooted in the Christian foundation of the school. The Headteacher will have the 
opportunity to be a role model of Christian servant leadership. 

All students study Religious Education to GCSE level, led by a thriving Religious Education department. The 
school recognises the need to provide a safe environment where young adults can explore and question their 
spiritual development. The approach is inclusive to those of all religious traditions, for those questioning their 
faith and for those who have no faith. 

In addition, there is strong pastoral support available for students within the Ranelagh family. 

Ranelagh is a school in which a deeply held, strongly Christian vision shapes all aspects of its work. This is 
embraced, understood and promoted by every member of the school. The school lives out its vision in a 
harmonious, vibrant, and successful learning community.  

RE in the school is well led, has high status and is very much enjoyed by students. This leads to them having a 
clear understanding and appreciation of Christianity and other faiths.  

Collective worship is carefully planned and effectively sustains students’ understanding of the school’s Christian 
vision, ethos and values in the context of biblical teaching.   (SIAMS, 2019) 

  



 

Leadership and Management 

In addition to the Headteacher, the senior team comprises one Deputy Headteacher whose responsibilities 
currently include curriculum analysis and development; teaching and learning; oversight of assessment and 
standards and timetable and information management. There are three Assistant Headteachers whose 
responsibilities encompass oversight of the sixth form;  leadership of SMSC and collective worship; whole 
school data management and student support and guidance. Additionally, the Head of Finance and Operations 
for the Bonitas Multi-Academy Trust is a member of the senior team.  

The annual school budget is £5.2 million. The school receives approximately £96,000 annually from fundraising 
(reflecting strong parental support). Formerly a Voluntary Aided school, in 2011 Ranelagh became a converter 
academy and then in 2017 formed the Bonitas Multi-Academy Trust and assumed the role of sponsor for 
Jennett’s Park Church of England Primary School in Bracknell. Since that date, the focus has been upon 
achieving and sustaining excellent standards in both schools, whilst maintaining the distinct ethos and culture 
of each. In addition, work has focused upon establishing the infrastructure to support financial stability within 
the Trust. To date, the role of CEO has been undertaken by the Headteacher of Ranelagh, but as the Trust 
seeks to expand and develop further, the trustees and governors are seeking to establish a separation of the 
two roles. Therefore, the CEO role of the Trust will be a separate position from September 2020, and will not 
be based at Ranelagh School. 

Regardless of its academy status, Ranelagh has continued to enjoy a positive working relationship with other 
local schools and with Bracknell Forest Local Authority, from whom it buys a variety of services. Similarly, the 
school works closely with local parishes and the Diocese of Oxford. It has established a local church schools’ 
network, and the commitment of school leaders together with a strong and supportive Local Governing Body, 
is to promote excellent working relationships both within and beyond the school. 

There are 72 teaching staff (61 fte) and 44 support staff (26.23 fte) who are dedicated, professional and 
hardworking. In addition to members of staff who have worked, and advanced, within the school over a long 
period, Ranelagh is able to attract high calibre, specialist staff. The school is committed to the continuing 
professional development of staff. The classroom practice of teachers is enhanced by a thriving programme of 
action research. We value and support our staff as individuals. 

 

  



 

Job Description 

Core Purpose 

The Headteacher will provide professional and dynamic leadership for Ranelagh School in line with the 
National Standards of Excellence for Headteachers (2015). The Headteacher will work within the school’s 
distinctive Christian ethos, drawing on its traditions and embracing its reputation for excellence, whilst taking 
it forward to meet new challenges and opportunities to ensure its continued success. The Headteacher will be 
responsible for the day to day management of Ranelagh School and report to the Local Governing Body on 
matters which have been delegated to it. The Headteacher will be managed by the CEO of the Bonitas Multi-
Academy Trust. 

Key priorities 

The governors have identified the following key priorities for the successful applicant: 

• Establish a strong identity for the school as part of the Bonitas Multi-Academy Trust. 

• Maintain the school’s reputation for excellence for all.  

• Drive the school’s continuing evolution, staying true to the school’s vision and Christian ethos. 

• Enhance students’ experience of spirituality and different ways of worshipping within the Christian faith. 

• Display financial astuteness and curriculum-led financial planning to ensure sustainability.  

• Promote Ranelagh as a desirable place to work, that considers staff well-being and development in all it 
does. 

• Welcome and support the continual development of strong and strategic governance, so that the Local 
Governing Body is able to fulfil its core strategic functions.  

Key Tasks 

Vision and Ethos 

• Promote the school’s vision and ethos, communicating it compellingly to all stakeholders and embedding it 
in all aspects of school life. 

• Preserve and nurture the Christian character of the school whilst respecting and celebrating diversity. 

• Promote the social, moral, spiritual and cultural development of students, providing a safe, calm and well-
ordered environment. 

• Continue to build on a culture that is proud of its traditions but adaptable to the changing educational 
landscape and the needs of the modern-day learner. 

• Ensure that all members of the Ranelagh family have high aspirations and develop a passion for lifelong 
learning. 

• Promote safeguarding, positive mental health, resilience and well-being in all aspects of school life, 
ensuring that appropriate pastoral support is available to staff and students.  

 



 

 

Leadership and Management 

• Lead by example with integrity, clarity, creativity, fairness, consistency and resilience. 

• Develop effective relationships with colleagues, acknowledging successes and personal contributions. 

• Nurture cohesive and effective teams with clear roles and responsibilities. 
• Recruit and retain high calibre staff and enhance their practice through robust performance management 

and high quality professional development. 

• Ensure systems, policies and processes are efficient, fit for purpose and take account of staff workload and 
morale.  

• Use rigorous self-evaluation to gain an understanding of the school’s strengths, constraints and areas for 
development and inform the School Development Plan. 

• Maintain an up-to-date knowledge and understanding of the wider educational agenda, including statutory 
and legal frameworks and best practice. 

• Prepare the school for scrutiny by outside agencies, enabling it to maintain its excellent ratings, and ensure 
that any identified areas for development are addressed. 

• Effectively manage the school budget, whilst complying with statutory and funding requirements.  

• Support the Local Governing Body to carry it out its responsibilities in relation to the admissions process. 

• Act in accordance with the Trust’s Articles of Association, policies and scheme of delegation. 

• Play a role in the strategic development of the Trust as it develops and expands. 

 

Quality of Education  

• Maintain a well-designed and ambitious curriculum that drives the provision of high quality education for 
all students. 

• Sustain a personal knowledge of current pedagogical approaches and best practice, encouraging teaching 
staff to do the same. 

• Model outstanding practice in teaching. 

• Maintain and further develop the culture of collaboration and action research so that classroom practice 
continues to improve and best practice is shared for the benefit of all. 

• Deliver the agreed targets for progress and achievement for students of all abilities, removing barriers to 
learning and minimising disadvantage.  

• Utilise innovation and appropriate new technologies to create an exciting and vibrant learning 
environment. 

• Ensure that Religious Education remains an important part of the curriculum, promoting its value. 



 

 

Strengthening Community 

• Build and maintain effective relationships with all stakeholders, and local education networks, to enrich the 
educational experience of students and to enhance the school’s value to the community. 

• Provide parents/carers with regular information about students’ progress and the life of the school, 
encouraging their active participation. 

• Build beneficial partnerships with the Trust’s member schools. 

• Continue to enhance Ranelagh’s reputational capital and ensure that it is known for its contribution both 
locally and nationally. 

This list is not exhaustive and the Headteacher can expect to carry out other related duties whenever 
reasonably required. 

 

  



 

Person Specification 

It is expected that the Headteacher of Ranelagh School will demonstrate a range of qualities, skills and 
experience as outlined below and have the ability to fulfil the responsibilities detailed in the job description. 

The list distinguishes between essential and desirable characteristics. The appointing panel will want to see 
evidence of these competencies but understand that candidates will have different mixes of skills and 
experience and may not have every requirement listed below. They will assess candidates in the light of what 
is said about the wider requirements of the post and the school. 

[A] Faith Commitment  

  Essential  Desirable  
A committed Christian with an understanding of the Anglican tradition E  

The ability to lead school worship and to inspire others, including students, to lead 
worship 

E  

An understanding of the importance of nurturing a welcoming ethos which is inclusive 
to all regardless of faith, and to those of no faith 

E  

Experience of working in a Church school  D 
  
[B] Qualifications and Professional Development 

 Essential  Desirable  
Able to meet the professional standards for Headteachers as set out in the National 
Standards of Excellence for Headteachers, 2015 E  

Recent successful leadership as a Headteacher or Deputy Headteacher in a secondary 
environment E  

Evidence of significant continuing professional development E  

NPQH/CoEPQH, or working towards it, or prepared to undertake it, if not a serving 
Headteacher   

E  

Have undertaken approved safeguarding training   D 
 

[C] School Leadership and Management  

 Essential  Desirable  
Experience of preparing for and facilitating evaluation and inspection by external 
bodies including OFSTED and SIAMS E   

Able to develop and present a coherent, understandable and accurate account of the 
school’s performance, appropriate for a range of audiences including governors, 
parents, and external agencies 

E 
 

Recognises the importance of strong governance and is prepared to actively support 
the Local Governing Body to understand its role and to deliver its functions effectively 

E 
 

Experience of working within a school community to translate the vision into agreed 
objectives and operational plans, to drive forward and sustain school improvement 

E 
 



 

Track record of strong leadership underpinned with the skills to motivate effective 
team working whilst being open to challenge 

E 
 

Experience of working collaboratively with other educational leaders and establishing 
networks  

E 
 

Knowledge and understanding of strategic financial planning and budgetary 
management in relation to the contribution these factors make to school development 
and student achievement 

E 
 

Able to nurture the strong Christian ethos of the school, fostering meaningful 
partnerships with the parishes, deaneries and diocese 

E 
 

 

[D] Leading Teaching and Learning 

 Essential  Desirable  
The ability to monitor and evaluate teaching and learning effectively within a robust 
framework of performance management, encouraging and celebrating excellence, and 
having the ability to mentor and motivate others to produce outstanding results 

E  

To be at the forefront of educational thinking and pedagogical practice.  E  

A record of demanding ambitious standards for all students, overcoming disadvantage 
and promoting equality 

E  

A willingness to teach and to demonstrate good practice through that teaching  D 
Able to demonstrate a clear rationale for behaviour management and a proven track 
record of the effective implementation of a range of behaviour management strategies 

E  

Able to identify emerging talents, coaching current and aspiring leaders in a climate 
where excellence is the standard, leading to clear succession planning 

 D 

Commitment to a student-centred approach, prepared to listen and respond to the 
student voice 

E  

Commitment to balancing educational outcomes with the spiritual, creative, physical 
and social development of all students 

E  

Commitment to the development and maintenance of a broad and balanced 
curriculum which is designed to enable all students to develop a growth mindset E  

 

[E] Personal Qualities 

 Essential  Desirable  
Well-organised with the ability to prioritise and delegate tasks, manage time efficiently, 
meet deadlines and implement decisions – all while remaining calm under pressure 

E  

A well-developed self-awareness, inner strength, emotional resilience and sense of 
conviction, including the ability to say “no” 

E  

A confident, cheerful, approachable and open personality – a positive role model for 
students and staff and willingness to engage with the wider community  

E  

An ability to lead and to inspire, to build effective relationships, to motivate, to 
manage, to resolve conflict and to strive for the very best Christian environment in 
which everyone can reach their full potential  

E  

 



 

The Appointment 

Ranelagh School is committed to safeguarding and promoting the welfare of children and young people and 
expects all staff and volunteers to share in this commitment. Therefore, this position will be subject to the 
appropriate clearance checks including an Enhanced DBS check with the Disclosure & Barring Services. 
Ranelagh School is an equal opportunities employer. 

Pay 

Pay will be competitive and relocation expenses may be available. We are keen to reward outstanding 
outcomes achieved once our Headteacher is in post. 

Application Process  

You are welcome, and encouraged, to visit the school in advance of your application. You are also welcome to 
have an informal telephone conversation and raise any questions you have with the Chair of Governors. To 
arrange, please email recruitment@ranelagh.bracknell-forest.sch.uk or telephone the school office on 01344 
421233. 

Applications should be submitted via email to recruitment@ranelagh.bracknell-forest.sch.uk using the 
application form, accompanied by a supporting statement (no more than two sides of A4). The application 
form and supporting statement will be used as a basis for shortlisting candidates and you will need to 
demonstrate how you meet the requirements of the post. The closing date for applications is noon on 
Monday 10th February 2020. 

Feedback will be available for unsuccessful candidates. The school will meet the reasonable expenses of 
candidates who attend for interview. 

An induction programme will be arranged for the new Headteacher. The staff and Local Governing Body will 
offer a supportive and warm welcome and will do everything they can to enable the new Headteacher to 
succeed in this exciting and challenging post. 

Key Dates  

Monday 10th February Applications close at noon. 

Wednesday 12th February Shortlisting, after which references will be taken up for short-listed candidates. 

Tuesday 25th February Initial interview day at the school. Candidates will undertake a series of 
interviews and tasks. The appointment panel will then draw up a final shortlist 
for the second interview day and candidates will be informed by phone of the 
outcome. 

Wednesday 26th February Second interview day for candidates on the final short list. The appointment 
panel hope to make a recommendation to the Local Governing Body, which 
will meet early on the evening of 26th February, after which the candidates 
will be advised by phone of the governors’ decision. 

mailto:recruitment@ranelagh.bracknell-forest.sch.uk
mailto:recruitment@ranelagh.bracknell-forest.sch.uk


 

Further Information 

School Prospectus:  
https://www.ranelagh.bracknell-forest.sch.uk/wp-content/themes/ranelagh/library/brochure-
prospectus/index.html 

Sixth Form Prospectus:  
https://www.ranelagh.bracknell-forest.sch.uk/wp-content/themes/ranelagh/library/brochure-6th-
form/index.html 

OFSTED Report  
Last inspection – 19th March 2015 
https://files.ofsted.gov.uk/v1/file/2474144 

SIAMS Report:        
Last inspection – 2nd April 2019 
https://www.ranelagh.bracknell-forest.sch.uk/wp-content/uploads/SIAMS-Report-2019.pdf 

DfE Performance Table:  
https://www.compare-school-performance.service.gov.uk/school/137267/ranelagh-school/secondary  

  

Ranelagh School 
Ranelagh Drive, Bracknell, Berkshire RG12 9DA 

Telephone  01344 421233  

Email  study@ranelagh.bracknell-forest.sch.uk  

www.ranelagh.bracknell-forest.sch.uk 

www.bonitas.org.uk 
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